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Upcoming Events :

e AIM Equity presentations and
an open house will be held on
March 7 from 3:006 6:30 PM
in the College of Business
Administration.

e Dr. Krause and the AIM Sen-
iors will be attending the
R.I.S.E. Conference in Day-
ton, OH from March 278 29.
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Interviewing Season for AIM Juniors

February and March are the months
when companies shift their focus from
interviewing seniors for full-time posi-
tions to interviewing juniors for upcom-
ing summer internships. This year is
no different and Mar quetteds Career
Services Center (CSC) has been busy
hosting various campus recruiters.
With summer internships becoming
more common, and almost expected,
the competition is definitely heating up
for the juniors. Greg Rawls, a former
AIM student from Calamos Invest-
ments says, Aour HR department has

been receiving numerous resumes
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The AIM juniors are definitely well aware of the stiff competition they face and are working hard to
secure their summer internships. They have been interviewing extensively and some students
have already accepted offers from firms such as Morgan Stanley, Robert W. Baird, Artisan Part-

ner s, and J. P. Morgan to name a few. Dr . Krause

internships are integral to the AIM Program. It gives the students valuable experience, while pre-

paring them for a career in the investment worl

Conversations with juniors reveal a recurring theme that networking and relationships are vital to

secure an internship. AThis certainly does not

phasized enough. Most students do not get their internships by applying through the Human Re-

d.
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source departmentdt hey get them through al umni and other

simple way for students to network is to take advantage of the guest speakers that appear in their
classes. The AIM juniors have benefitted from having various speakers during this semester in
their classes that were brought iin by Dr. Kr
ing from them, students should engage in a dialogue with the speakers to put themselves in a posi-
tion to land a position. Many of these speakers are also looking for summer interns and even if
theyobre not, they wusually know someone who i
who interviewed students include David Herro from Harris Associates, Robert Thomas from the
Gates Foundation, Tom Digenan from UBS, and John Malooly from Wasatch Advisors. Mr. Di-
genan was especially impressed with the cali

applicant whom | have interviewed was above the caliber | am used to meeting, and | could have

hired every one of them. o0

Jason Eckert, Associate Director of MU6s CSC
for employers interested in hiring interns run more smoothly. Resumes of AIM juniors who are
seeking summer internships are now posted in an online database at www.marquette.edu/csc/
finance. Please contact the AIM Director, Dr. David Krause, for database login details.
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